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	Topic of the lesson
	Looking for employment

	Link to Miro Board
	https://miro.com/app/board/uXjVOncROT4=/

	Authors
	Rafael Granada Jurado

	Duration of the lesson
	4 Week Sprint / 10 sessions (10 x 60 min)

	Total hours of work 
(preparation, evaluation, etc.)
	13 hours

	Description of learning environment
	A larger room with a large table that is suitable for group work 
Other room with several tables (for group work). 
The lesson plan is adjustable also to online learning. Then the recommended environments
are Moodle (https://agile.ieslapuebla.com user:student, password:student), Zoom and Miro.

	Form of study (in person/online/hybrid)
	In person and online


	Language
	English and Spanish

	Target group
	ICT Vocational Program Students

	Objectives
	The students will be able to participate in an active job search process:
· Self-knowledge and the development of professional skills and abilities will be encouraged
· Participation in employment selection processes.
· The response to job offers from your professional profile
· Prepare a resume about your job profile
· Participate in job interviews.


	Learning outcomes
	· Design an action agenda to carry out the job search process
· Know the public and private organizations where to look for employment and improve our   employability.
· Participate and present properly in the personnel selection processes.
· Prepare a solvent curriculum vitae.
· Design a selection schedule appropriate to the professional profile
· Know the techniques of participation in selection processes
· Plain the performance in an interview

	Recourses, materials used
	ACCED toolkit from https://accedproject.org/
Templates (for reflection, organizing team work etc) from Miro Computer and projector for presenting keypoints, timetable etc
Sticky notes, larger paper, pens

	Methods/environments/tools used
	The students will use a Moodle platform (https://agile.ieslapuebla.com) with all the resources  (forum, messages, online submission of tasks…) Moodle, as the Agile tools, is based on Constructivist/Contructionism principles and is a requirement from the  regional education authority in Andalusia, so in this case we are integrating Agile into our day to day real practice. The students will also make use of a Miro board for specific activities, Genially aplication, Scrum, Liberating Structures, Non-Violent Communication.
The lesson will be implemented in Agile methodology within a formal blended learning education program. 

	How Lego, Liberating Structures, Non-Violent Communication is used
	Methods and tools: agile scrum (values, beliefs, definition of done, working agreement, agile roles);
non-violent communication (hear, seen, respected, empathy map), liberating structures (1-2-4 all)

	Assessment methods
	Self-assessment and peer feedback


	Types of certificate (list of badges – name and short description)
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	Badge 1 The Knower: identifies their traits and potential to participate in selection processes.

https://bit.ly/3dH45sV
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	Badge 2 The Informed: knows and handles tools to participate in the selection processes: cover letter and Curriculum Vitae

https://bit.ly/3C6vgql
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	Badge 3 The Participant: Is qualified to participate in the selection processes: job interview.

https://bit.ly/3dH3KXb
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	Badge 4: The Expert: has adequately completed a professional insertion itinerary, has adequate knowledge of their potential, and of the resources to participate in BAE processes.

https://bit.ly/3r8u4fL

	Badge earning criteria
	· The Knower: performs a self-diagnosis of their abilities and self-knowledge.
· The informed: knows and manages the different instruments and resources to carry out a Professionalized Insertion Itinerary (IPI), knows how to position himself in the laboral market based on his professional profile.
· The Participant: responds appropriately to job advertisements and offers and has the skills to write a cover letter and curriculum vitae (CV)
· The Expert: know the mechanisms and guidelines to pass a job interview. And he knows how to organize a job search agenda, adapting to the contingencies that arise.

	Summary of the transformation (changes that were made in teaching)
	The active job search process has been structured along 4 sprints, each of these has its purpose and meaning, and is interdependent on one another, since the achievement and progress in each one of them allows reaching the next one.
For the warm-up activities, self-knowledge tests, word search, genially, word puzzle games, brainstorming, design thinking and an Ishikawa diagram were used, using a Miro panel for the product of this work, as well as the design of a Canvas model, where teamwork is encouraged, as well as debates where active and collaborative participation is developed, ideation games, Lego, as well as non-violent communication (exercise: listen, see, respect) for better participation.
The liberating structures were used in the second Sprint, in the viewing and discussion tasks of the proposed videos, as well as in the design and implementation of original ideas about the presentation of an original CV. We practiced teamwork in every sprint, so it became agile teamwork.
The scrum methodology was implemented in the design of an original CV before a job offer, a proposal is made and it must be original, with this we also work on participation, teamwork and putting value on originality as a means of positioning. in the current job market. Roles were assigned based on the characteristics of the team members, for which we worked on the SWOT analysis.
Cohesive and heterogeneous work teams are created that know how to respond to different situations, know how to function and act effectively and efficiently.
The final result must be the response to a job offer, with an original CV and the passing of a job interview, that is, a complete professionalized itinerary of insertion, after this process there will be a time, in the last sprint, to personal reflection and self-assessment of the participation and achievements, as well as in the testing of their work and proposals for improvement. All the exercises and methods referred to are described on the moodle website https://agile.ieslapuebla.com


	+ extra material (videos, photos, worksheets, etc.)
	


